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Lunch Comments 
SES, Aug 2007 

 
 
I am pleased to welcome you to this year’s SES Annual Conference. I 

hope you are having as much fun as I am, meeting current and new 

colleagues, learning a bunch about things which will make you more 

effective, more  highly paid professionals, and networking so you are 

widening your pool of helpful colleagues – that’s what SES is about – 

giving you the tools to do better, and to be recognized for it. 

 

My own dread of luncheon speakers made me think that I am sorry 

Glenn Z ignored my pleas to arrange for a terrible lunch, so that I 

would be a welcome respite – but no such luck. Thus…..we’re both 

stuck. 

 

It’s been a good year. We have changed our mission and vision to 

emphasize SES’s commitment to the users and professionals who 

are involved in the standards world, and our membership has 

increased. We launched our revised standards certification program; 

we managed the World Standards Day Gala last October; and we 

planned what appears to be a successful conference with our 
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colleagues from IFAN. Our financials are solid, and we look forward 

to a great year in 2008 with our new President, Ed Mikoski, a valued 

and talented member of the SES team. And on a personal note I 

have had the opportunity to work with a stellar group of individuals on 

the Board of Directors, and in the membership – whom I thank – and 

our excellent staff, Glenn Ziegenfuss. 

 

We have opportunities for more successes in the coming year. Last 

year’s board commitment to acquire SES certification is not finished, 

and must continue toward completion. The web site, though useful, 

can be more so. Let me use the mention of the web site and our job 

posting ability, to cite an article I read in the August 14 WSJ about the 

value of being active in an association of your peers, because 

associations are increasingly being targeted by recruiters. According 

to this article, taking visible and leadership roles in trade and 

professional associations is one way to showcase skills and 

accelerate upward mobility. In case you have any doubt, this is a 

recruiting tactic that I am using. 
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This coming year SES will have a unique opportunity. It’s in a position 

to decide whether it wants to change its basic operating model. The 

SES operational model – dedicated part-time staff and hard-working 

volunteers -- was a great model – for the workplace which vanished 

in the mid-90s. Today there is more to be done than before, but the 

extra-hours dedication of a part-time staff goes only so far, and the 

volunteers in our business do not have the time to do what we have 

traditionally done. Further, standards professionals move among jobs 

more frequently than before and so, vital organizational continuity 

goes with them. SES now needs to consider increasing its staff. That 

will require an investment of some reserves. 

  

I – all the board members -- would be interested in your views on this 

– 

Because, after all, this is about improving the organization -- to grow, 

and  to offer more services and products to you, while keeping our 

core mission, and to be a resource-of-first choice for the standards 

user and professional.  SES won’t waste your time with a large 

bureaucracy and excessive meeting demands, or streaming emails 

on goodness-knows how many subjects. What it will do is – be itself, 
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just better, and better able to be a comfortable, enjoyable, and 

sometimes challenging place for you – the core members of North 

American standardization. 

 

Before I leave the podium it is my great pleasure to welcome Ed 

Mikoski on whom I will pin the President’s Pin and turn-over the gavel, 

which frankly, I am tired of carrying around. Ed, won’t you please step 

forward? Oh, and by the way, how can I be so sure that this coming 

year will be a great one?  Well….because last year was just practice. 

 

Thank you. 

 

 


